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%, TH-2-5-2009-22-1-1.—fadi &1 fr=fafea oew, 9 T SR Oeyey 49@d T6 @@ O @RS
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I AT H @ g, S UAITad ! ¥, 39 AT S 9y 95 @Y YU (3) R S1UEd FRT T STIER 39 wHE
far @t foh for 308 i g & HwEe §, SRt % fae Taggr efva forn S ® SR waggrt 98 g
St § o Heaudy Tous § g6 A % YERH g % akE ¥ 99 57 @ e 1 % uwe el S wre
EISCEIERIRSICR

fret ot Tt smufa o gama W, SS9 grew ¥ ey § frd sfa 9 ow fofifde sematy 1 seen g %
d W B, T R gR faer e S, vsa s g foamor % gy frel w sifid w9 | e e s
qLT FHERIe foha SO

EEERERE

1. wfere s fereare we uritw— (1) 39 fradl @ diia T meruey deed g9 (um veRd gfes wdt el
qar &t wd) fram, 2011

(2) 3OH famR grqol geayeyr a9 | g

(3) ¥ “'weayRw o H IR YHRE & e ¥ uga g,

2. W —3 from geaucy demEd U wd U @i AfufTam, 1993 (A 1 W 1994) W A Ty
T el % U derEd ufaa & wiied el 1 an] g
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3, uftad. — (1) &7 Frel &, @ q% 5 ded ¥ erren ondfam 7 €1
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"oyt 9 ifda ®, HeauRy deTEE U9 UE U @S ifufaem, 1993 (RHIR 1 W 1994);
M YurEd wied o ey 9 i w9 et §, e wriuer sifuer, fSen dem;
“EER | ST §, AU WORR

“um dErm wfEa’t w sfia R, Y@ afw S gen wriuem sfved fen dema g SR
fredem & o areft o deredl § frgea T R oEy

“a= fasgr Wl @ sifwdg ¥, USY WIER R uH9-wEd W), Adr "@eifua sifugEmn
FHIH TH-85/25-4-84, T&Al® 26 feamax 1984 g1 e fafifee il & o= fase ai;

“orda A ofidd R, orgeh-r § wen fafafde um dumm wiem g e

‘ol @ e B, 39 Freel | de sTTEEh;

“orqgfua wfa @ sifada ®, # Sifa, ToEw A Sena steeEn Wfd, Heidsr A1 Sena A
T IEY w1 gy 8 IRa F dfaum & orest 341 & o wewwRw USy & Hew W orgfEd
sfadl & wu # fafafdse fea mn &

" ergfaa e § Afa §, SIS SHSfa A1 SIS WHerd 1ol UE SESf A9 St e
HOUF AT IEH H Y G YRA F GlFUM F ATEsT 342 % ST Aeudw U % Hay H
sTgfea sHenfaal & w9 o fafafds fwar mon

Yo { eifa €, sifafrag @) um
“e gfafs’’ @ afage § 3 e & ol wifed =) v = wfafa,
Yo't @ oerfula §, Hewew USY;

(2) 39w e sifverfaal &, s frRdl § wgw feg e ® R ufeaf €t € 3 @ ot g S
sifyfem o 3% o e 7 €

4. FATHIOT qAT JATHE. —UH d=ad digd &1 Ja99F 997 aviie Td 8 Sy 39 fr| 9 o
ATLA-TF # a fafifde € Jan A wfnfaa <& ) g, 39 g6y § 59 TR F @ eged & far aiafda

ERECIRS I

5. MHEAR do o8 Ufehan.— (1) Ydsh el o um Y=g gfaa &1 s garl g1, g9 el & 9y 819 &
HeHafed ILER UMA G |fee &1 o, 999 ad1 Mgfaa e s w fr=fafaa Ofa @ fean smom:—

(%)

(&)

qd H e vw om durd a@fga @@, Ssiog el % oy ¥R % serafed qd 4 @ ug umo
o gu ¥, 37 ol 0 2o fafafde o dwrga ofea & e qon Javmm W emifaa frar smam;

SAtUfTEe sl 9 69 1 IUYN (1) & IUSHl qT YIRAHRH WhiF, 1995 % ST{AR qe1 Heayeyl Ima,
YR we urel o faam gm SR @ T stfusE wwie 173772274180 w2 EL /06,
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et 27 I 2006 F SUse F orgueH ¥ gd # Fged feu o um demgd wfee T AR emed
% A 9 freErer smafaa g—
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(32
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wd A frpe frg T @ U deEd wfEe, StoeA Pl % oy g9 % orerafsd o Ug umy
= w ¥, ol oo & g s we A fgfl w e foae = @ @ um e
gfag dat A emifem BN, emiem, fradl & URY R ¥ 2 WR F Wi g SRided sifsw,
e d=mem &1 eremetan & onefl fea w1 M wew afufa grn fRY S qen fam oSl @ =
TF IR 3o & Fodafgd qeard JRIFd i ST,

7d A frgea fre g W@ wm dumed dfvd, B oSt el F aRy E9 ¥ eremafia w Ug uwRwm
T W B qen S =grEeE g fagde sewd U g, emafaa Tl ey S,

7@ § frgea fre T @ am dur gfga @, s Rl & 9y e % ererafed 7@ U8 am
F W] 8w o fovg ~maem § 5 stuufus amen dfEm g, SWe STETE (TH) &
HTER fafeq wa-dm & 9vem oft, afc 98 SRl § Iifaa 81 S @ qe e gr e
& T SR ¥, @ erHem o) fear smam.

7d # fge fru e U@ um dErm a@faa oS el ¥ uiy 9N % sremefsd 1@ ug amw
FE © aur o foeg guer Wiy g 8 STRIEARTS HIaR & T8 © a1 S SRS
SN & wfad Amel § S 9 Y 7, e & ford fammr &Y foeen S

@ ¥ frEa e T 3R T dara afad @), S OREE ARy eR ¥ srerled qd ug R
F W@ T au T favg SHwArTE FRaR dfag € oawr o wam wiiei g acEnq
gt T arEn W € So svave (Tw) H fafed wmg-dm % uvew off smafea fen smom.

7d # Frgea e w @ um dua wiee, S $ Uiy ¥R % sremafyd 9@ 1] U W
R® ¥, o gd & H 3o fcafaa sEarsll & fuftefeto § yun emem & w9 qfie & s,
3 YFR HfAd IW U=Ed 9fed o feml % 9RY g & o ) fen del ¥ a=ew
FfF o« fa=aro fea smam.

@ # frgw fFe e @ um duea gfee, SR F aiy ©F % orafed 1d 18 aRe 9
W B a9 S IR gfea & oed e few e € 3 ol % uRy e s a9 3
T8 & offl e wE H Fuaas @ oNfhd wWRooTEvaw B AfeU. 39 HeY d SRy
Yo, W SR R ST,

A frgw fFT T W@ ww durE, o, SORE & gRy € & srerefe 9 1R umer w
W@ e A S ukew % ergew emafea feuw ¥, um e wfed % fau smifse e
wEwH 4 fafeq wra-dm & ol samass gferr S g,

(M) SWE WU (%) g (@) ¥ g Sfeafan omied Fw utEw gl €9 % wwEn e W oaw
afasr # g el fea 9= W o d=re |@fea s fgf M g

(@)

(<D

77 fafd, Raa 9 F1 v = 90wk 999 9 oo & vEn Fuifia o) ) den &
ITET B,

T T H e gheal ot B % v = wEuer afyer, SHug deed fad g e
&I H PR IR ST A% UhRd g ¥ ugelt Sl &1 ol S, g g fSen d=rea
& e FEued AfeErd (wue wfafs & SeeE) & 9SS, faafea mmen am 9. e
T g1 geiddt ergfaa wre W @t e,
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M d=Ed wfad w1 weE, qe sEuen sifuer, fen demm % eregem § nfed =@ |fifa
& mrem ¥ fFr smom. wfafy, wow ad gt sHad 1 fad gu 9wk 9.l &l 9 & fou
o # o,

e s e, e duma, 7 duea 9fed & g F 99 ' eeed, fafea ue A,
T @WOF ®9 ¥ $9 Q) < GEER 99, USTIR G9ER & 9idies JHIH, Jfas i
Y defaest’! g gefug fSen demEg & dewEe o faure & uremw @ emfya SO

T TERE Wi % U v STRan, sEE-a § gRf €.

Frafe Wi, oAl & Sie & 9var vafed Fadl & ST aR oFRiEE, 1ggfed s, st
Sefa der o7 fsS ol @t gariar Ome FE AR SO e (ARe) TR SEw meEfre
foere oian o ura ofel =t wfavmar & F@ AW (W) F YR W wE Y TIR H
ST,

R o &t d9@n & 25 UfowE o drEd Rk OSTIER Uk Warenm gEl o dar @ s
drgar g wder g, fSen duma % Afew a2 ok e duem w deuRe W weRia
F S, e sifen yeeE et gk ¥ fafume gl 9o oA % geeE 2 % weivet
9 % 31 fewer q% fafumr gom.

e HrEier fusr, fSen dera, fafeq =99 umeoe 9o gfeen & sger Fgfe emewr s
M.

=t T deEE wfE & AW, IfufEm W u) 69 (1) % OSTHER IUF Hded W IURed g
F TG 9 TH A7 & R Afugfaa fmd S

UM A giee % 9% & Frgfssmied & AR, ARy et Sar (STqyied S, St
Sl ofR o fase ot o o omarnn) eAfufem, 1994 (G 21 W 1994) AUl WARA
gemree faam g S @ T stfuE % WH-6-1-2002-T -1 foAiE 19 e, 2002 % ereflm
T HUHR GN, §FE-HHT T S0 Qe & TTUR SIReru ol &1 urer fean s

UM YErE wfea @t e & fau sie qon e afifa fregen gid—
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e sruer s, fSen d9mm — ey

was o1 wfafafy (fgdi=w 9o 9 — ge™
Af = &1 Ut etfys).

FHoRy g1 ARG {gfad sfd — "=
1 sTIgfem Senfa @ wefya fgda

guft ¥ s1fm W 1 TH Uerafa

sifsrd.

& sTfafE qe Frder ST, —  Hew Hfud
(Toepr®) qer 3Igeh! STUfeerd H,

Fera g Amfafdse T 9o guh
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I UG I :— (1) T AfF S 3 Freedl & enfim faysa feen wn € 3w fradl % e wnfaa s

(2) ¥ fert.—3a1 Y 9 sfrm sy Son derm & Friag § @ S 9 g@uiia g
S, sfaaa e =) Tt ° frefafga seial sfafds givf—

(T#) wefyd safg &1 IO MR F wEwE 58 geifua Sfe @t e giwe § =e fear s,
(@) Jeforr e, sfafy, snfa ¥ dafud g w5 i,

()  dfER & 9<&ll & W a9 376 o7 @R

(AR)  fafys Il &1 TG

(uf=m) wefud =afe g0 aiia =@ wufd & =R

(3) M YurE ufed, qevRy U vEEd (Sfaa o wfEat o w) frm 1999 # fafifde wlwal @
AT qM F B e w1 aun sifufem § g fafafde &l &1 foaea &,

(4) T WK, T T9d |Gfadl & iieo ot sgwen s, W dend afaa w@ i F over fafea
Freafy & fw gfemr wa s g af wwm deree gfge @ ad wt fafga wemafy & e sftee g =/
A T, O ITHR Yard whafeg oS wh wivem o e gedl evevaes ufafewi 4 i A ulaw &t
SN

(5) o d=rga afaa it sifyarfier omg we ad g,

(6) M YTEd WiEd H AW W9 qA S WY TR B, U dured afea S@ 9w dar # €, 9o &
#, ufar % e fee Tu onfam wew T wed g S few T fend F etgER stgue Ui enfe %
FHIR B

(7) M dara gfee %, g, dNRd U9 g SR A fifd & SIER e % i yerEfie enem
R I IF A W TAFCA S wh. uH dera wied @, A siewaesd 8, e sruer siHsd, SIS
qaTgd ST W, et ) 3fEa Sie e & aveEq weiaia e S oweh.

' (8) H=a wrduer sAfyewr, e d=md, wided, 1 sifer & feafa 9 5 § wefa gm demd afed #@
aftssar =t geifea &) oafera aftear = ooy goe, 9 S fow Smail.

(9) UM d=red WfEd, T W S YA S %k 9vE A 39 aeel H g wrEder e, fSen deEEa
F Tk HE FH G G FA W AT U AN FHN. &I wEURE Afusrl, fen dued v e s 6
qeEd -9 & Widid R fafwea o

(10) &7 ol & o geamyalga e W odl =1 fgaa fear won @ wafw 9 3fcafad gl suvm
FH & f@ 9 T

(F)  3MeR{F FFHIL— M G dfgd feet saver 99 F i © feF & snmaefos stasm =
ghaR BT SATH{HH 3TEhTy UM Y=mad gR1 @&idd fohan S,
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(@) fia @Rl —TaF TW derRa |9fgd % osEen gn H, eifa se wsw fo @ 9 fedl
T J% qedl SHad a1 Ugell Jes & ofm # e e Smwm. wm derm afed ko ST
Tt H safermad 240 feow 1 oS staeRm S W 240 feaw @ stfue o eifSla s @
g W B ST, & e AN, S d9d, I T @ TR WSS st
wHd F TH. S YHR & RN F Hay § TavEE W YU H W fRw S,

(M) EEM w1 SAYFER F TG H A Tol fHAT I OTH. TSN Whd FH gl GEH USR], 9
Ffl 98 dAlled § STERTE T, TR TEHR a1 ]G X W, foog wed Wit &l siafea
SEHRT H FHia IREdT FH F FIE AfYFHR & L

() O wier, 79 deEE % Gfhad % Eed W Wi SEHN ¥ YER H fEE o UeR
sl W uREdA #X g,

(& A M vura ofve wiga sEww sEfy w wmifta % uvEr oft erufied war ®, den waw
TiERt g ot gfy wWiga 7€ #I W ¥, @ wHE Saa ey % AW A W et
gfaemd o< HE H1 gHER A& B

(11) 7MW Y=rE gfeg w1 aiffe M gfaees fafga Ofa § g

(12) =g frelt I demEm ¥ T YeRE ofed @ ug few g g, @ ofafem yer w5 um 9eRa ok
UM Yo g9 w98 RN SH a o ST weh . T s 7o Fweuer sifver, e derd % R S
AR & AR & SR U, SHUQ UNEd % o § i Swer. sifafaa wuR eranumer uftfeafrt § %
foema 90 fe7 ¥ etfyes & fou ==Y fean smom. fFat off vt § oW demm afes & e 9@ oifuw dEEd & 9uR
&t fear .

YTET aur FEE —TevRy fafaa den (smawen) frem, 1965 & Fraw om deEma wfes woar e Im
Yerea wiee, 7 geEd & gerEsd R & enfE g um durk % wfua % favg sTurentes wier fafgd
ufsea & egER fafafde wemfy & e =t s,

8. WA —UM d=Fd wfes & omhed, fafe an ueegfy @ deftm fedt omer & wafam weeer sifufrem
U 91 % A fafea wfer =) etdiad wEE HW A GG F TY Y TGN W HT R

9. T OI&hN ki vifedat.—s fml § = foodl o s =1 a7 o1 & o s, fo 9w fedt @@
e & Al H, T8 3 Frm ey €h ¥, TSy awer G ufa S 3@ = W qen wrengel gt g €,
FEE =9 = v o difga @1 w9 w@ g

10. Freem.—37 frdl & fad=m & gy o aft 12 ued 3@ grar € O 39 A @ ffde fen smom,
a o 3Iga fafreea sifam g

11. e qwr egta.—damasd @, 1995 % fearaas & o sl few o orfeds fagma @ gw
ey § S fRu MU STy aur o ey udegn ffad fed sm ¥
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TG 1995 1 qafE hiA/ed YR SR Ry U qriceles fagra & oar s fee o fedt stRwr a1
et waE & ddy § a8 wmen o F 9w 3 Pl & acrt sussl & ereie &Y i ® o e fEe T R

STIEE-TF
(fram 4 3faw)
TTH UEEd Gfed T JaTHE del SieRtor
HHIH vg w1 94 e AHRA/ATTH IERIESIEET stgferrai
Fraf = ST %
(n (2) (3) (4) (5)
1 I g gfaa T 1600/~ @ @i = wEued Sferl, UM YERd 9fEd % 98 W
Y 250 A Al TSren v, fgfe fediw 9 3 vl
2 I EICCICICE T4 2200-50-3000— & HRUEH UM 99 diEd % 98 W
70—3700 1 €9 SIEETI S CIEIRE Fgfea feTie 9 3 =d =t
250 T2 a3 = HAYE Fa guf R T
ST
(Frm 3 (1) (=) @or 5 (1) (1) (=) :fEQ)
Eic et 4 H AW Segfores sar T 6T HHCE
(1 (2) (3) (4)
1 uq geEE gtaa Rl G| i ol angeff ¥ 21 ¥ &Y MY W HT &l B SR
B Gl uden vl R o= & foru S Yo & YR s aie

& 3% 9 R gl SHId F 999 feq o

35 g ¥ Ifyusw 3 |1 orgfaa wnfa, sgfea
Senfa, o fuse o, fwem o Afgen
srffel & e & fradl qen e %
IR WL & S

T GRG0 STAIfS/ ity eTAifea deeel v aifed R %
wfysa deen ¥ e 99 FrREY JH W el SARIVSTRY IUF |

T G-, R foed e

TAYRY F TIA & AH Y JAT SR,

gure, i 6 smad 2011

SfHeT G IR, SuHiee.

Y. oh TH-2-5-2009-A59-U-1.—9Rd & GAUH & I 348 o WIS (3) & IEO H, 3H fawmr =i
Gl HHE Th-2-5-2009-3156-9-1, &k 6 SHad 2011 &1 S oIfaR TIE & WfYshR € gl YR
fem S ®.

TIYCT & TSI o AW § T SRR,
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Bhopal the 6" January 2011

NOTICE

%. Th. 2-5-2009-22-T.-1.—The following draft of rules which the State Government proposes to make in
exercise of the powers conferred by sub-section (1) of Section 95 read with sub-section (1) of Section 69 of the
Madhya Pradesh Panchayat Raj Avam Gram Swaraj Adhiniyam, 1993 (No. | of 1994) is hereby published as required
by sub-section (3) of Section 95 of the said Act for the information of all persons likely to be affected thereby
and notice is hereby given that the said rules will be taken into consideration after the expiry of thirty days from
the date of publication of this notice in the Madhya Pradesh Gazette.

Any objection or suggestion which may be received from any person with respect to the said draft of rules
before the expiry of the period specified above will be considered by the State Government. After the consideration
by the State Government the rules shall be finally published and brought into force.

DRAFT OF RULES

1. Short title, extent and commencement.—(1) These rules may be called the Madhya Pradesh Panchayat
Service (Gram Panchayat Secretary Recruitment and Conditions of Service) Rules, 2011.

(2) It extends to the whole of the State of Madhya Pradesh.
(3) They shall come into force from the date of their final publication in the Madhya Pradesh Gazette.

2. Application.—These rules shall be applicable to the sanctioned posts of Gram Panchayat Secretary of
the Gram panchayats established under the Madhya Pradesh Panchayat Raj Avam Gram Swaraj Adhiniyam, 1993
(No.1 of 1994).

3. Definitions.—(1) In these, rules, unless the context otherwise requires,—

(a) “Act” means the Madhya Pradesh Panchayat Raj Avam Gram Swaraj Adhiniyam, 1993 (No. |
of 1994);
(b “appointing authority” with respect to Gram Panchayat Secretary means the Chief Executive Officer,

Zila Panchayat;
(©) “Government” means the Government of Madhya Pradesh;

(d) “Gram Panchayat Secretary” means such person appointed by Chief Executive Officer, Zila
Panchayat in the Gram Panchayats coming under its control;

(e) “Other Backward Classes” means the Other Backward Classes of citizens as specified by the State
Government vide notification No. F-85/XXV-4-84 dated the 26th December, 1984 as amended from
time to time;

® “Qualification” means the qualification for Gram Panchayat Secretary as specified in Schedule II;
(&) “Schedule” means Schedule appended to these rules;
(h) “Scheduled Castes” means any caste, race or tribe or part of, or group within caste, race or tribe

specified as Scheduled Castes with respect to the State of Madhya Pradesh under article 341 of
the Constitution of India,

(1) “Scheduled Tribes” means any tribe or tribal community or part of, or group within such tribe or
tribal community, specified as Scheduled Tribes with respect to the State of Madhya Pradesh under
article 342 of the Constitution of India;

G4) “Section” means section of the Act;
(k) “Selection Committee” means a selection committee as constituted under these rules;

D “State” means the State of Madhya Pradesh.
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(2) Words and expressions used but not defined in these rules shall have the same meanings as assigned to

them in the Act.

4. Classification and scale of pay.—The classification and scale of pay of the Gram Panchayat Secretary
shall be as specified in Schedule I appended to these rules. The number of posts included in the service shall not
be altered except with the prior approval of the State Government in this regard.

5. Method of absorption and selection.—(1) There shall be a cadre of Gram Panchayat Secretary in each
district. The absorption, selection and appointment of Gram Panchayat Secretary shall be made at the district level
in accordance with the following method, immediatly after commencement of the rules:—

(a)

(b)

M

(i1)

(ii1)

(iv)

v)

(vi)

(vii)

Previously appointed Gram Panchayat Secretary who are holding office immediately before the
commencement of the rules shall be absorbed as specified in these rules to the post and pay scale
of Gram Panchayat Secretary.

In accordance with the provisions of sub-section (1) of Section 69 of the Act and Panchayat Karmi
Scheme, 1995 and in compliance of the provisions of the Notification No. 1737/22.POJ/P.A./D.C./
06, dated 27th January, 2006 issued by the Department of Panchayat and Rural Development,
Government of Madhya Pradesh the previously appointed Gram Panchayat Secretary will be
absorbed through a one time absorption as follows :—

Previously appointed Gram Panchayat Secretary who are holding office immediately before the
commencement of the rules shall be absorbed in the Gram Panchayat Secretary Cadre, if there
is no dispute in his selection and appointment at the time of absorption. The absorption will
be done by the Selection Committee constituted under the Chairmanship of the Chief Executive
Officer, Zila Panchayat within 2 months from the commencement of the rules and the list of
vacant posts after the one time absorption shall be published immediately thereafter.

Previously appointed Gram Panchayat Secretary who are holding office immediately before the
commencement of the rules and who have been convicted by the Court shall not be absorbed.

Previously appointed Gram Panchayat Secretary who are holding office immediately before the
commencement of the rules and against whom a criminal case is pending in the Court, shall
be absorbed even after the prescribed time limit as per sub-clause (i) above, if discharged of
charges and found not guilty by the Court.

Previously appointed Gram Panchayat Secretary who are holding office immediately before the
commencement of the rules and against whom any disciplinary action has been taken by the
competent authority or found guilty in the pending cases of disciplinary action shall not be
considered for absorption.

Previously appointed Gram Panchayat Secretary who are holding office immediately before the
commencement of the rules and against whom any disciplinary action is pending and
subsequently found not guilty by the competent authority shall be absorbed even after the
prescribed time limit as per sub-clause (i) above.

Previously appointed Gram Panchayat Secretary who are holding office immediately before the
commencement of the rules shall be confirmed at the time of first absorption In relaxation of
the qualifications as mentioned in Schedule II. The Gram Panchayat Secretary so absorbed will
be considered to be duly appointed in the District Cadre as on date of commencement of the
rules.

Previously appointed Gram Panchayat Secretary who are holding office immediately before the
commencement of the rules and who have been absorbed as per the aforesaid procedure must
acquire requisite level of skills in computer application within 3 years from the date of
commencement of these rules. Instructions will be issued in this regard separately.
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(viii)

©

®

(i)

(iii)

@iv)

)
(vi)

(vii)

(viii)

(ix)

Previously appointed Gram Panchayat Secretary who are holding office immediately before the
commencement of the rules and who have been absorbed as per the procedure shall undergo
mandatory training within the prescribed time limit, in the training programmes organized for
Gram Panchayat Secretary.

After completion of the process of absorption as mentioned in clause (a) and (b) above, appointment
of the Gram Panchayat Secretary to the vacant post and posts falling vacant in future will be as
under:—

The Selection Committee shall, as per the published list of vacant posts and after the one time
absorption, determine the number of posts.

After completion of one time absorption process, the Chief Executive Officer, Janpad Panchayat
shall prepare the list of posts falling vacant. This exercise will be conducted by Ist of January
every year. The certified list shall be sent to the Chief Executive Officer of Zila Panchayat
(Chairman of the Selection Committee). Remarks shall be made in the format regarding disputed
cases and posts having no vacancy.

The selection of the Gram Panchayat Secretary shall be done through the Selection Committee
constituted under the Chairmanship of the Chief Executive Officer, Zila Panchayat. The
Committee shall take into consideration for selection of all posts falling vacant as on Ist of
January each year.

The Chief Executive Officer, Zila Panchayat shall invite applications in the prescribed format
for selection to the post of the Gram Panchayat Secretary through advertisement in atleast two
State level daily newspapers, weekly publication of Employment News, the monthly Journal
‘Panchayika’ and the Website of the concerned Zila Panchayat.

The qualifications for the post of Gram Panchayat Secretary is shown in Schedule I

The Appointing Authority shall, after scrutiny of the applications, prepare the merit list category
wise of the Unreserved, Scheduled Castes, Scheduled Tribes and Other Backward Classes as
per prevalent rules. The merit list would be prepared on the basis of aggregate percentage of
marks obtained in Higher Secondary Examination.

A waiting list shall also be prepared as per the merit list, of 25% of the number of vacant
posts. The merit list and the waiting list will be exhibited on the Zila Panchayat Notice Board,
and on the Website of the Zila Panchayat. The list shall be valid from the date of final
publication and shall be valid upto 31st December of the calendar year of the publication of
the advertisement.

The Cnief Executive Officer, Zila Panchayat shall issue the appointment order as per the
prescribed selection norms and procedures.

The names of the selected Gram Panchayat Secretary will be notified within one month from
the date of joining his duties as per Section 69 (1) of the Act.

(2) During appointment/absorption to the post of Gram Panchayat Secretary, reservation rules shall be followed
in accordance with the instructions isssued from time to time by the State Government under the Madhya Pradesh
Lok Seva (Anusuchit Jatiyon, Anusuchit Janjatiyon Aur Anya Pichhde Vargon ke Liyce Arakshan) Adhiniyam, 1994
(No. 21 of 1994) and the Notification No.F-6-1-2002-A.P-1 dated 19th September 2002 issued by the General
Administration Department.
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(3) The Scruting and Selection Committee for appointment/absorption of Gram Panchayat Secretary shall be
as below:

(i)  Chief Executive Officer, Zila Panchayat — Chairman
(i) Representative of Collector (Gazetted Officer of level not below class II) — Member
(ii1) One Gazetted Officer of level not below class II belonging to Scheduled Castes — Member

or Scheduled Tribes category nominated by the Collector .

(iv) One Additional Chief Executive Officer (Development) and in his absence one — Member Secretary.
Class 1 Officer nominated by the Collector.

6. Other service conditions:—(1) Any person who is apointed under these rules shall be governed under
the rules.

(2) The Service Book.—the Service Book and personal record shall be kept and maintained in the office of
the Zila Panchayat. The files of personal record shall contain the following information:—

6)] Passport size photograph of the concerned person which shall be pasted in the Service Book of
the concerned person.

(ii) Attested copies of the certificates relating to educational qualification, date of birth, caste etc.
(iit) Name of family members and other details thereof.

(iv) Nomination of legal heirs.

) Details of immovable property held by the concerned person.

(3) The Gram Panchayat Secretary shall exercise the powers and discharge the functions specified in the
Madhya Pradesh Gram Panchayat (Powers and Functions of Secretary) Rules, 1999 and also perform the work as
specified in the Act.

(4) The State Government shall make arrangements for training of Gram Panchayat Secretary. Gram Panchayat
Secretary shall have to undergo training for the prescribed period after appointment. If the Gram Panchayat Secretary
does not undergo training within the prescribed period of two years, his services may be terminated. Necessary
entries in respect of his having undergone training shall be made in the Service Book.

(5) The age of superannuation of the Gram Panchayat Secretary shall be sixty years.

(6) Travelling allowance and other allowances would be admissible to the Gram Panchayat Secretary. Also,
in case of death of Gram Panchayat Secretary while in service, the nominated dependent member of the family
will be entitled to ex-gratia etc. as per rules issued by the State Government.

(7) The Gram Panchayat Secretary may be transferred on administrative ground or on the basis of his
application within the district in accordance with the transfer policy issued by the Commissioner Panchayat Raj.
The Gram Panchayat Secretary may be transferred, if necessary, after proper enquiry of the complaints on the
recommendation of the Chief Executive Officer, Janpad Panchayat.

(8) The Chief Executive Officer, Zila Panchayat shall publish the seniority list of Gram Panchayat Secretary
working in the district as on Ist of April every year. The consolidated seniority list order shall be issued separately.
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(9) The Gram Panchayat Secretary may resign from his office after giving one month’s notice or on deposit
of one month’s salary in lieu thereof, to the, Chief Executive Officer, Zila Panchayat. After due consideration, the
Chief Executive Officr, Zila Panchayat, shall take a decision on acceptance of the resignation letter.

(10) Under thes rules any person recruited or appointed on absorption as aforesaid shall be eligible for
availing leave as mentioned below —

(a) Casual Leave—The Gram Panchayat Secretary shall be entitled for casual leave of thirteen days
during any calendar year. The casual leave shall be sanctioned by the Gram Panchayat.

(b) Earned Leave—The leave account of every Gram Panchayat Secretary shall be credited with
earned leave in advance in two installments of fifteen days each on Ist January and Ist July every
year. Earned Leave of 240 days maximum shall be credited in the leave account of the Gram
Panchayat Secretary. Earned Leave of more than 240 days shall automatically be lapsed. The Chief
Executive Officer, Janpad Panchayat may sanction the earned leave on the recommendation of the
Gram Panchayat. Necessary instructions in respect of other kinds of leave shall be issued separately.

(c) Leave cannot be claimed as a matter of right. The authority competent to grant leave may reject
or cancel the leave whenever he thinks it necessary in the public interest, but the competent
authority shall have no right to change the nature of leave applied for.

(d) The competent authority may change the type of leave sanctioned into any other type on an
application by the Gram Panchayat Secretary.

(e) If the Grain Panchayat Secretary remains absent even after the sanctioned leave period is over
and the competent authority has not sanctioned an extention of leave, the employee shall not be
entitled to get salary and other facilities during that period.

(11) The annual confidential report the Gram Panchayat Secretary shall be in the prescribed manner.

(12) If the post of Gram Panchayat Secretary falls vacant in any Gram Panchayat, additional charge may
be given to the Gram Panchayat Secretary of the nearest Gram Panchayat till the post is filled up. Such action
may be taken on the recommendation of the Chief Executive Officer of the Janpad Panchayat, after issuance of
order by the Chief Executive Officer, Zila Panchayat. The additional charge shall not be given for more than 90 days,
except in extraordinary circumstances. In no case the Gram Panchayat Secretary shall be given charge of more
than one Gram Panchayat.

7. Discipline and Control.—The rules of the Madhya Pradesh Civil Service (Conduct) Rules, 1965 shall
be applicable to the Gram Panchayat Secretary. The Gram Panchayat Secretary shall be under the administrative
control of the Gram Panchayat. Disciplinary action against the Gram Panchayat Secretary shall be taken in accordance
with the prescribed procedure within specified time period.

8. Appeal—The aggrieved party in a case relating to absorption, appointment and dismissal of Gram
Panchayat Secretary may get relief by way of filing appeal or revision to the prescribed authority under section 91
of the Act.

9. Power of State Government.—Nothing in these rules shall be construed to limit or abridge the powers
of the State Government to deal with the case of any person to whom these rules apply in such, manner as may
appear to it to be just and equitable.

10. Interpretation.—If any question arises as to the interpretation of these rules, the same shall be referred
to the Government, whose decision thereon shall be final.

I1. Repeal and Saving-—The guidelines issued for the implementation of the Panchayat Karmi Scheme,
1995 and orders and instructions issued in this regard are hereby repealed:
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Provided that any action duly taken or orders issued in accordance with the aforesaid Scheme of 1995/
guidelines so issued shall be deemed to have been taken or issued under the corresponding provisions of these rules.

SCHEDULE—I
(See rule 4)

Classification and Pay Scale of the Gram Panchayat Secretary

S. Name of the post Honorarium/ Appointing Remarks
No. to which Appointment Pay Scale Authority
to be made
oY) 2 (3) ) &)
I Gram Panchayat Rs. 1600/- fixed and Chief Executive Officer, From the date of appointment
Secretary. Travelling Allowance of Zila Panchayat. to the post of Gram Panchayat
Rs. 250/- Secretary till 3 years.

2 Gram Panchayat Rs. 2200-50-3000-70-3700

Chief Executive Officer,

From the date of appointment

Secretary. and fixed Travelling Zila Panchayat. to the post of Gram Panchayat
Allowance of Rs. 250/-. Secretary till 3 years of
satisfactory completion
of services.
SCHEDULE—II
[See rule 3(1)(f) and 5(D)(c)(v)]
S. Name of the post Educational Qualification Eligibility Criteria
No. Codre post
(H @ 3) €
1 Gram Panchayat Higher Secondary examination Applicant who have completed 21 years of
Secretary. passed  from recognized age not above 35 years of age which falls

educational Board.

Certificate of computer knowledge
from State approved/authorized
Institute.

immediately on lst day of January from the
date of publication for the vacant post.
Relaxation in upper ag limit for Scheduled
Castes, Schedule Tribes, Other Backward
Classes, Handicappped and Women Candidates
will be given as per Government Rules and
orders.

A separate order/instruction shall be issued
regarding authorized approved institutions and
required level of computer knowledge.

By order and in the name of the Governor of Madhya Pradesh,

URMILA SURENDRA SHUKLA, Dy. Secy.
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