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R GOVERNMENT OF' MAIHYA TEADESH :
GENEBAL AI)MINISTRATI(N DEPARTMENT. o
e ommpnmen
MO oM

Mo 2357 5;5_4?&1(—5.11576;5 I‘Sgt'e'é‘f,ﬁhopéi,'the 2%, Krtk 1887

. (QtﬁNoVr. 1965

o

K11 Departments of GoVernment, L

‘The President, Board of Revenue,

AL Commlssioners of Divisions,

A1l Headg Of Dooartmant Sy

All Colluotors ' . e
Madhya ﬁradesh , S o

Fllling in the column "Assessment of Integrlty
in the Annual Confidential Report. Form anid -

© fyrther . actionm %0 be taken in casps of

doubtf’ul 1ntegri‘ty. .

— . - a o 2R

The Committee on Prevention of. Corruution have'

| . made the’ follow1ng recommendations --\,, - C

“(4) ‘Bvery officer of superior status undgr whrr

a number of Gazetted. offlcers are working

\1“”airectlyxshould'take stoﬂ%s to ascertain personcooj

‘Whether'there~is any reason to doubt or suspect

the int egrlty of any of these officers. This would -

bring the suoerior officers, tn greator contact

with thelr Junior officers-and this would hébp ir
" ensuring that they Qo not stray from the | ..,

path of yirtuee ‘

5 (41) At presenty there 1s a. column in the annus!’
confldentlal rsvort regarding. avery , public serveit
“where the suoerlor officer hag'to comment on- hic
integrlty. ‘But wnder the oresent nractiee, it i~

sigifficult for him to £111 this column even when

" ‘has reasonable grounos to bo doubtful of the

i

integrity of! hls subordlnate "in the’ absence
of deflnlte proof. ‘do it is. usual. to say. -

i ‘ k, - '/Oo..lioz




Y
N

something non-committal. We recommenc that in ca-

- 2~-'>

where the renorting officer 1s nct in a pOsithu by
- o make, a Dositive reoort about integrity, he - shoulx
"leaVe tho column. tlank and submlt a secret repo
1f de hag reasons to doubt . the 1ntegrity of- the
officer on whom he is rebortlng statlng the reas:
-‘for his vucpiciOUs. The Government or the Heads
'of Denartment who receive snch sec;et reports

should take suitable St%ﬁbs‘io Fing Out the Npo

correctness or otheIWise of the report.

/

4.
L
S
»

s/ The State GOVarnmcnt have carefullypconsidered tn

~bquestion angd chiOGC to issue the follow1ng 1nstructions

_\observance 1n cases where because of unconfirmed ﬁuspic1ous

integrity cannot be 1mmeorétely certlfied ~-1

s (1) Qggg;g;g_;z officers shoulc maintain a

| 5confidential diary. 1n whlch 1nstance5'which create suspicl;n

ahout th~ 1ntegr1ty of a- subordinate should be notod fron

itime to time and action to verify the truth~of such suspi(

should be taken exneﬁitiously by maklng confidential

;ﬁonquiriés departmentally or %y rfferring the matter to t’
al_—spocial qulce Establishments At the time of . recor01ng th-
, vannual confldontlal rcnort this diary should be consult
nl:and the material- in it. utllised for filling the column atuat
intrgrity (Whlch column has to be 1ntroduced in all forms “»{

'pcrtaining to. confidcntial renorts/Character rolls where §\

b
it does not exist at present); if the column is not filler

on account of the unconfirmed naturs of the susplcions,

'further action: should ke taken in accordancc w1th‘the

-

~follow1ng sub7paragraphsy<

. o?i'i‘;{o' «3
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R
- (ii) The column pcrtalnlng to 1ntegrity in tho
charactcr roll should bc left blank anﬂ a separate secrci

noto about thc coubts and suspic1onns regardzng tne offic;s's\‘

1ntegrity shoulr be recordcd s1multaneouslly ang follow SR

(iii) A copy of the secret note shoulc be sent
uogcthcr with tua character roll to the next superior
officer who' shoula ‘ensure that the. follow-up action ig
takcn with due expeditlon ; :

) (1v) If, as a resulf of”the foilow-up ection,
an officer is. exonerated hls integrity shonld te . certificr

. and an entry nade in the charucter roll, If suspicions

B regerﬁing hig 1ntegr1;y are confirmeo, thls fact can aIsc

~ ~be recordeé an¢ duly communicated to thc officer concernc

| (v) There are occaslons when a reoortlng officld

cannot in fairness £5 himgel? and o the officer reporue
upon, either certify integrity or make an adverse entry, ol

even he in possession of any information which would
enable him to make a secret reoort to the Head of the
Denertment. Such inetances can occur when an officer

ig serving in a remote station and the renorting officel
has not had occasion to watch his work closely, or when
‘an officer has worked under the renorting officer only for
a brief pe&ior or has been on long 1eaVe, ctc.ﬁIn all :
such cases, +the reporting officer ghould make an entry _
in the integrity column to the effect that he hag not

watched the officer's *integrity as the cage may be.:

 Thig would ke a fectual statemant to which ‘there can te

. no,objectionﬂ But it ig necessany‘that a superior officer =~

3 E\ :
. . eeeqn:

t



- 4 . - \c\
—--.-should make every effort to form a definite'judgement ako

the intcgiity of th0se worklng under him, as early as

whosclblc, g0 that hc may be able to mak~ a DOSlthe stat;y

. i CV1) Thcre'ma&’bc caSéS'in which aftcr.é éecret
";T“cbort/note huS been recordeA exnr9531ng susnicicn atout
Jlaqun offlcer s 1ntegr1ty, the 1nquirics that follow do qgt
i 1sclose sufficient matérial to rcmove the susoicion or I
A”'conflrm it. In such a case th0 officer s conduct should Lo
"watcmce for a further Dcrlod, and, in the meantime, he
~should, as far as oracticable, be kept away from pOSitivﬂé
;~in whlcn there are. apnortunitics for 1ndu1ging in corruut
practicese How such officer should be ﬁoalt with'in the
'following mattﬂrs w1ll require partlculﬂr considcratial hfo
(a) :Q /

Thisg is 2 course of action Governmeht édopms

—

solely in the public interest and it is not' a normal
cxpectation in - serv1ce. Thereforg, Government would be f.i_
JBstified in rcfusing to consider extension in service

or re-employmcnt of officers about whose integrity therc

i

is any doubt Wh“tGVCr‘

_(b) Cgmn_uls ry_retirement .
The age of supcrannuation being 58 years, an
officer has the nomal oxpectation to continue usto that.
age uniess pherc is‘somcthinéprSifive’against hic'integr,:;.
I’ ;voulﬁv,?:no doobt, ‘not be proner‘ to retire a Qavérmﬁe‘nt‘
servant compulsorlly at an earlier age mereiy on the u
basis of a suanicion, but 1f there is a brovision for fal

' nrﬂ ObJeCtiVe appraisal of an officcr s toﬁal record of

T ) 5
: ‘ - . sevssenssses

X
S Rl



servicc at a sufflcicntly hlgh leVel there should be ne
jobaection tot he rCCord of any suspicion about an officcv‘

1ntegrity also being con51de:ed. ‘ .

~ (c) Promotion:
The fact that 1nquiries ere undcr way on the sedr &
, .febort/note should n ot affect an officer's.chances of? e
§  -~ oromotion wless tﬁqasoqrde of information;hetc;Jorjthe_
i“'-‘ result of inquiries made upto thaf_stagefis SUchxth§t
"debartmgptal‘prdééedingg o}”a criminal prosecution is 1ikcly
“to bte startec shortly égainsf{”thé: officer. If the. inquiriee
roveal sufficient cause for éepertm@ntal broceedings, the =
fﬁcan e undertaken oven at a 1ater date; if departmental
Droceedlngs are not<feasible though the integrity-of’thv
officer is found .to ba uhsatisfégﬁory,‘heﬁcan b§§jevert_v

©“from an of;iéiating apoointment on grownds of-unguitabil: -

(d) Con;igggt; on: .i, ORI o L
- Ccnfirmation stanos on a different footlng as

~ compar el to orometion. Thu conflrmation of ah officer

o

against whom a ecnartmgntal inquiry or eVen a confidenti
- ' inquiry with regarﬁ to his integrity is g01ng on, shoulc o
, wifhhelt‘“fﬂtil the enqulry against hlm 1s comnleten, an
¥
I
/ JT' Dlace in tﬁe senlority list. But conflrmatlon~ﬁheu10 on

‘*. be denicd if something specific has been proved agalngt enLox

ha is exoneratcc he should bg conflrmed and given his o

officer‘s.integrlty and not om-mere susolc1on whieh may'
'sometimes still remain after “the inqulries have been
cmmaw.',?_ S ' wa  ‘,”
. Suitable orovision to the effect that every

Covernment servant. shall at all times maintain absolute

’ 0!000.3'



- 6 =
integrity an_»é:.that every ‘C{ov,ernment servant'holﬁ in'g a
'Suoervisory post shall take all- oosslble stops ta -ensure

1ntegrity cnc cevotion to éuty of all Government serVan’ﬁs

Leraagy - ‘ , ' ' ' p‘ L s
s::rvmg unoer s control and authority, hasg oee*z'z 'M ;;%}h ny
Rule 3(1) (i) and 8 (2) (1) _of tm, MQchya Pradesh Civil ‘

H‘Sﬁrvices (Conauct) Bulbs 1965 (Whlch are’ beang issucd

Ty

Vseparately). - _ :
4/ Ml D”%I‘tm"fﬁ:s are, requestad vo bring 'thc abGVe i }
mstructions to the notlce of. all the aooromeiate auth@rlhff = o

| concerned under their adminlstratiVe control for complianc

.,
& -

T By Order and in the name of =
- L “the Governor of Madhy& P:radeah

j’\a__L(_,tL« L’\z( .' ;'. e ‘
(ML. Chopra)
Deputy Secretary to Government -
: Maghya adesh
, General Admlnistration Denartment.

~

ANo, .1358'-1842—1(111)/65 Dated Bhonal the {QI*NOVI'. 1965. :

\ ‘COUY forwarded to t-

/ | ;' V : R //"
(i) - the Begistfar, High Court of M. R, Jabalpur, S c/
- the S%Crctarv, Public Sf‘rvice Commission, MRy = - -
i ndore, - R

"thé Vlgllancek Commissioner, M P, ) Bhonal.

-

(ii) - the Gecretary/Milltary Secrotary to the
o “  Governor, M. R,

~ :the Secre tary, Vidhan Sabha Sachivalaya, Bhonal. _

£
(111) ‘the Establlshmont Officer/Acc ounts OfficGr/ T g :
o Begistrar, M. B Secrctariat, Bhopal. . . L
V | : P SO N L
(iv)© the Pds to Chlef Minister/MimsterdtMinlsters ; ‘ ,

for information. :

.«

PR

)V’a ryani
16- 11-65



